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WORDS FROM
THE
MANAGEMENT
TEAM

As we begin the new year ,  we want  to  take
a moment to  ref lect  on the changes that
have occurred with in  our  organizat ion over
the past  year .  The past  12  months have
been a t ime of  ref lect ion for  OMERACT.

As we look towards the future of  our
organizat ion,  we wanted to ensure that  we
are meet ing the needs of  our  community
and achiev ing our  miss ion .  To do th is ,  we
needed input  and feedback.  We had over
200 OMERACTers complete a  survey to
gather  thoughts  and opin ions on the
current  state of  our  organizat ion and ideas
for  how we can improve and grow in  the
future .  The feedback provided us the
informat ion we need to bui ld  a  roadmap for
OMERACT's  future success .  We look
forward to shar ing these plans in  the
coming months .

We are exci ted about  the opportuni t ies  that
l ie  ahead and are committed to cont inuing
to evolve as  an organizat ion and improve
outcomes for  pat ients  with  auto immune
and musculoskeletal  d iseases .

We look forward to host ing our  in-
person meet ing May 1st  -  5th 2023
at  the Cheyenne Mounta in  Resort
in  Colorado Spr ings and hope to
see you there .

Dorcas Beaton ,  Phil  Conaghan ,
Catherine Hofstetter ,  Lee Simon
and Peter  Tugwell
OMERACT Management Team



The hub o f  OMERACT act i v i ty  takes  p lace
in  the  Work ing  Groups ,  def ined by  a

d isease  or  intervent ion  they  a re  focused
on .  We cur rent ly  have  over  40  act i ve

Work ing  Groups  in  OMERACT .  

OMERACT has  3  s ta f f  ( 1  admin is t rator  and
2 sen ior  methodolog is ts )
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o m e r a c t  s t r u c t u r e



Each member  has  two hats :  that  o f  a  member  o f  the
management  team,  and a  leader  o f  the i r  sector  o f

OMERACT
Members  support  and cha l lenge one  another .

The  team works  cont inuous ly  on  s t rategy ,  d i rect ion
and f ind ing  ways  to  best  support  the  work  o f  our

Work ing  Groups

OMERACT i s  led  by  our  Management  Team,  they  work
together  to  make OMERACT success fu l .
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o u r  T e c h n i c a l  a D v i s o r y  g r o u p



O M E R A C T  H A S  D E V E L O P E D  A  M O R E  E X P L I C I T  P R O C E S S  F O R
D E T E R M I N I N G  W H E N  A N  I N S T R U M E N T  M E E T S  T H E  O M E R A C T

F I L T E R  O F  ‘ T R U T H ’ ,  ‘ D I S C R I M I N A T I O N ’ ,  A N D  ‘ F E A S I B I L I T Y ’ .  W E
H A V E  C R E A T E D  G U I D A N C E  I N  T H E  F O R M  O F  A  H A N D B O O K

F O U N D  H E R E :  H T T P S : / / O M E R A C T H A N D B O O K . O R G /  A N D  D O M A I N
A N D  I N S T R U M E N T  S E L E C T I O N  W O R K B O O K S  T O  H E L P  O M E R A C T
W O R K I N G  G R O U P S  M O V E  T H R O U G H  T H E  F I L T E R  2 . 2  P R O C E S S .

 
T H E  R O L E  O F  T H E  T A G  I S  T O  C R I T I C A L L Y  A P P R A I S E  S U B M I T T E D

D O C U M E N T A T I O N  F R O M  O M E R A C T  W O R K I N G  G R O U P S  F O R
A D H E R E N C E  T O  F I L T E R  2 . 2  C H E C K L I S T  R E Q U I R E M E N T S  A N D  T O
A D V A N C E  T H E  M E T H O D S  U S E D  I N  T H E  O M E R A C T  F I L T E R .  A F T E R
R E V I E W I N G  T H E  D O C U M E N T A T I O N ,  T H E  T E C H N I C A L  A D V I S O R Y

G R O U P  W I L L  M E E T  T O  A G R E E  O N  W H E T H E R  T H E  P R O C E S S E S
W E R E  F O L L O W E D  A N D  J U S T I F I C A T I O N S  I N  P L A C E  T O  S U P P O R T

T H E  D E C I S I O N S  B E I N G  P R O P O S E D  B Y  T H E  W O R K I N G  G R O U P .
 

T e c h n i c a l  a d v i s o r y  g r o u p  ( T A G )
r o l e  &  t h e  o m e r a c t  h a n d b o o k
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o u r  p a t i e n t  r e s e a r c h
p a r t n e r  s u p p o r t  t e a m

F I V E  I N D I V I D U A L S  C O M P R I S E  T H E  P R P  S U P P O R T  T E A M  W H O  H A V E
R E S P O N S I B I L I T Y  F O R  A L L  A S P E C T S  O F  E N G A G I N G  A N D  P R E P A R I N G

I N T E R E S T E D  R H E U M A T O L O G Y  P A T I E N T S  T O  B E C O M E  E F F E C T I V E
P A T I E N T  R E S E A R C H  P A R T N E R S  I N  O M E R A C T .  

 
T H I S  T E A M  H A S  P R E P A R E D  N U M E R O U S  R E S O U R C E S  F O R  O M E R A C T

P A T I E N T  R E S E A R C H  P A R T N E R S  I N C L U D I N G  T H E  W E B S I T E  W I T H
T R A I N I N G  V I D E O S  A N D  F A Q ' S  F O U N D  H E R E :

H T T P S : / / O M E R A C T P R P N E T W O R K . O R G /



B U S I N E S S  A D V I S O R Y  C O M M I T T E E
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The Business Advisory Committee (BAC) is a forum in which OMERACT
exchanges ideas with members of the pharmaceutical and

biotechnology industry. Members are invited to comment on the
agenda of activities for OMERACT meetings, and can suggest items for

consideration. The BAC, through its direct access to the OMERACT
community, allows more rapid and timely development of the agenda
for OMERACT activities. It ensures that sponsors have a voice in the
development of consensus in outcome measures in rheumatology.



o m e r a c t  w o r k i n g  g r o u p s
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A D U L T  S T I L L ' S  D I S E A S E

A N C A - A S S O C I A T E D  V A S C U L I T I S  ( R E S P O N S E  C R I T E R I A )

A X I A L  S P O N D Y L O A R T H R I T I S  ( C O R E  D O M A I N  S E T )

B E H Ç E T ’ S  S Y N D R O M E  ( C O R E  D O M A I N  S E T )

C A L C I U M  P Y R O P H O S P H A T E  D E P O S I T I O N  ( C P P D )

C H R O N I C  N O N B A C T E R I A L  O S T E O M Y E L I T I S  ( C N O )

C T D - I L D  ( C O R E  D O M A I N  S E T )

F L A R E S  I N  O A  ( C O R E  D O M A I N  S E T )

F O O T  &  A N K L E  D I S O R D E R S

G L U C O C O R T I C O I D - R E L A T E D  A D V E R S E  E V E N T S  ( C O R E  D O M A I N  S E T )

G O U T  ( C O R E  S E T )

H A N D  O A  ( C O R E  D O M A I N  S E T )

H I P  &  K N E E  O S T E O A R T H R I T I S  ( C O R E  D O M A I N  S E T )

J U V E N I L E  I D I O P A T H I C  A R T H R I T I S  ( C O R E  D O M A I N  S E T )

L A R G E  V E S S E L  V A S C U L I T I S  ( C O R E  D O M A I N  S E T )

L A T E  S T A G E  K N E E  &  H I P  O A  C O M P O S I T E  M E A S U R E

M Y O S I T I S  ( C O R E  D O M A I N  S E T )

O S T E O P O R O S I S

P A T I E N T  O U T C O M E S  I N  L O N G I T U D I N A L  O B S E R V A T I O N A L  S T U D I E S

( P O L O S )

P O L Y M Y A L G I A  R H E U M A T I C A  ( P M R )  ( C O R E  D O M A I N  S E T )

P S O R I A T I C  A R T H R I T I S  ( C O R E  D O M A I N  S E T )

R H E U M A T O I D  A R T H R I T I S  ( C O R E  S E T )

S C L E R O D E R M A  V A S C U L A R  D I S E A S E

S H O U L D E R  P A I N  O U T C O M E  M E A S U R E S  ( C O R E  D O M A I N  S E T )

S Y S T E M I C  L U P U S  E R Y T H E M A T O S U S  

D I S E A S E  S T R E A M
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o m e r a c t  w o r k i n g  g r o u p s  C O N t .  
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A D H E R E N C E
 

P A I N
 

S H A R E D  D E C I S I O N  M A K I N G  ( C O R E  D O M A I N  S E T )
 

W O R K E R  P R O D U C T I V I T Y

METHODOLOGY STREAM
C O M P O S I T E  O U T C O M E S

 

C O N T E X T U A L  F A C T O R S
 

E Q U I T Y
 

I M M U N E  R E L A T E D  A D V E R S E  E V E N T S
 

P A T I E N T  P R E F E R E N C E S  T O  V A L U E  H E A L T H  O U T C O M E S  F O R  R C T ' S
 

R E M I S S I O N  I N  R A - P A T I E N T  P E R S P E C T I V E
 

S A F E T Y

IMAGING & BIOMARKERS STREAM

J U V E N I L E  I D I O P A T H I C  A R T H R I T I S  M R I  ( J A M R I )
 

M R I  T A S K F O R C E
 

S U R R O G A T E  O U T C O M E S
 

S Y N O V I A L  T I S S U E S  I N  R C T
 

U L T R A S O U N D

I N S T R U M E N T A T I O N  A C R O S S  D I S E A S E
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2022 BY THE NUMBERS

KEY ACHIEVEMENTS 2022

Running monthly town halls for our working group
members, to provide an open space for discussion and
feedback of our methods process for domain
generation and instrument selection.
Development of OMERACT eLearning Modules
Update of the OMERACT Domain Workbook
Monthly newsletter to provide frequent updates on
both methods advancements and activities.  

22 33

peer reviewed

publications

active working

groups

OMERACT

community

members

41
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1400+



O M E R A C T  H A N D B O O K  &  W O R K B O O K S
V I D E O S
I N F O G R A P H I C S
P U B L I C A T I O N S
W H I T E B O A R D S  
F A Q  

R E S O U R C E S  C R E A T E D  &  U P D A T E D  B Y  H A N D B O O K  G R O U P :
H T T P S : / / O M E R A C T . O R G / R E S O U R C E S /  

C R E A T E D  A  S E T  O F  T R A I N I N G  V I D E O S  P R O V I D I N G  D E T A I L S  A N D
S U P P O R T  O N  K E Y  A R E A S  D U R I N G  I N S T R U M E N T  S E L E C T I O N .
T H E Y  C O V E R :  B U I L D I N G  A  S U M M A R Y  O F  M E A S U R E M E N T
P R O P E R T I E S  T A B L E ,  D O M A I N  M A T C H  &  F E A S I B I L I T Y ,  T E S T I N G
S O U R C E S  O F  V A R I A B I L I T Y ,  C R I T I C A L  A P P R A I S A L ,  A D E Q U A C Y  O F
R E S U L T S ,  A N D  S Y N T H E S I S  O F  E V I D E N C E .
H T T P S : / / O M E R A C T . O R G / I N S T R U M E N T - S E L E C T I O N /

O M E R A C T  S E N I O R  M E T H O D O L O G I S T  L A R A  M A X W E L L  &
H A N D B O O K  C H A I R  D O R C A S  B E A T O N  M E N T O R I N G  1 9  W O R K I N G
G R O U P S  V A L I D A T I N G  I N S T R U M E N T S  U S I N G  T H E  O M E R A C T
F I L T E R .  S O M E  W O R K I N G  G R O U P S  A R E  C O N D U C T I N G
M E A S U R E M E N T  P R O P E R T Y  S T U D I E S  T O  A D D R E S S  A  L A C K  O F
E X I S T I N G  E V I D E N C E .

H O S T  M O N T H L Y  O P E N  T O W N  H A L L  S E S S I O N S  T O  E X C H A N G E
I D E A S  A N D  C L A R I F Y  Q U E S T I O N S  A B O U T  T H E  D O M A I N  A N D
I N S T R U M E N T  S E L E C T I O N  P R O C E S S E S .  O F F E R S  W O R K I N G
G R O U P S  T H E  C H A N C E  T O  L E A R N  F R O M  E A C H  O T H E R .

T A G / h a n d b o o k  g r o u p
H i g h l i g h t s  2 0 2 2
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https://omeract.org/resources/
https://omeract.org/instrument-selection/


OMERACT 2022 PATIENT RESEARCH
PARTNER SUPPORT TEAM SUMMARY
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LOOKING AHEAD...

The PRP Support Team is busy ramping up for OMERACT 2023! 
Here are some of our highlights from 2022…

 
In the spring of 2022, the Team was recruited to support the INTEGRATE - Pain

Consortium which is part of the NIH’s ‘HEAL initiative’. It involved participation in a few
meetings and 4 different Delphi surveys, each one on a different aspect of pain. We

recruited from our larger PRP group to provide the patient voice to the Delphi rounds.
To date there have been two rounds of the Delphi completed.

 
·In November we had an opportunity to address the Working Groups who held meetings
in Philadelphia during ACR to extend an offer of support and to help connect the WG’s

with new and additional PRP’s. We are calling this our “Right Patient Involvement
Initiative”. We were also able to address the Business Advisory Committee who are

many of our industry partners to let them know just how the PRP’s add value to the work
of OMERACT. 

 
·We have 20 PRP’s coming to OMERACT in May 2023! 

a)Eight PRP’s that are new to OMERACT conferences, and they will be “Buddied up” with
an experienced PRP to help them navigate the OMERACT experience. 

b)We have also planned 3 “Happy Hour” Zoom calls with the newbies to get to know
them and provide them with support so that they are able to provide meaningful

participations in the planned sessions and that it will be a rich and rewarding experience
for everyone.  

c)We have also planned a meet and greet with the OMERACT Fellows in the form of a
“Speed Dating Session”! It will be an hour of fun and information for the Fellows and

PRP’s to get to know one another a little better. We hope to foster that relationship as
there is much that we can learn from one another. 

·We are excited introduce the PEIRs Framework, Workbook and Evaluation tools during
an opening day session at OMERACT. The tools will allow us to measure and document
OMERACT’s engagement with PRPs which has been integral to their success over the

last 20 years. It’s a roadmap to effective and meaningful Patient Engagement In
Research (PEIR). 

·We will continue to develop resources for the PRP’s to support their continuing
contributions to OMERACT.



OMERACT

OUR GOALS FOR 2023

Successful OMERACT 2023 in person
conference 

Continued Development & Endorsement of
Core Outcome Sets

Further OMERACT Methods Development 
Creation of standard definitions for
common domains
Standards for adequacy of
performance 
OMERR - Database for facilitating
tracking of the literature and storage of
the extracted results, creation of
reports

Increasing Engagement & Promoting
Uptake of Core Sets

Establishment of a new Strategic Advisory
Group. This committee will be dedicated to
providing strategic guidance and support
to the OMERACT Management Team. The
Strategic Advisory Group will bring
together a diverse group of individuals with
a shared commitment to OMERACT. 
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Contact Us:

(613) 794-1355 ▪ admin@omeract.org

www.omeract.org  ▪ Twitter @omeract 

WITH THANKS TO THE
MANY OMERACT
PARTICIPANTS,
PATIENTS AND
BUSINESS ADVISORY
COMMITTEE MEMBERS
WHO CONTRIBUTE TO
OMERACT

mailto:admin@omeract.org
http://www.omeract.org/
https://twitter.com/OMERACT?lang=en

